Abstract: Today more and more emphasis is being placed on teamwork. Many organizations have started adopting team based projects. The education institutes have also started incorporating team based activities in their course curriculum. However, students prefer to work alone due to the complexities in working in teams. Due to the gap in industrial expectations and students perception towards teamwork, different researches have been done in the past.
INTRODUCTION
In today's scenario there has been an invariable growth in team based activities conducted by different training experts for developing the various skill sets of individuals. A team usually refers to a group of people who share common goal and strive to achieve the same through coordinated efforts. Each member of the team has complimentary skill set with regards to the other team mates. There prevails mutual understanding, adding to the synergy levels of the team. Each member tries to their maximum potential level so as to fulfil the expectations of other team members. Personal interests subordinate the team interests. Most of the organizations are stressing upon the increased use of Team based activities to beat the competition at the Global level.
Team based learning is a special technique used to enhance students engagement and the quality of students in a learning team environment. The concept was first popularised by Larry Michaelsen. It is therefore an educational strategy used often in academic settings.
There are different benefits and motivational factors inducing the increased use of team based learning in Educational backgrounds. It has transformed the traditional approach to content with application, problem solving and interpersonal skills development approach. It has immense applications in business organisations and industries. It can be applied in every field of education, be it science, management, commerce or humanities. It enhances the ability to collaborate with extremely different individuals and face the everchanging or dynamic environment.
Team building is a special type of design that identifies individual employees to create a team and motivates them to stay together in the team to work and achieve together. Various activities are introduced to enhance the overall performance levels of the team. It not only aims to motivate team members but also grooms them to perform the best. For Team Building activities to become successful, trust is a must factor or an important requisite. These activities help in strengthening the bond between the team mates.
There are different teamwork skills expected from an individual to work effectively in teams. The teams are also faced with different challenges.Teams work in a dynamic environment that has both the elements of problems and opportunities. Another important aspect to be considered while functioning of the team is the decision about the evaluation of individual members' performance. For this it is important that the team should be well structured to hold individuals for their actions.
Despite the growing recognition for team based activities in the organizational settings, students prefer to work alone instead of knowing the importance of teamwork. Thus, academicians and trainers are placed with increased need to embrace team based activities in their pedagogy.
There are five stages in developing effective teams, namely; FORMING, STORMING, NORMING, PERFORMING and ADJOURNING. Specific actions can be taken to support the team performance during these stages.
Forming is the first stage in the team development process. It is recognised as a stage driven by the desire to be accepted by the team mates. Thus, individuals possess a positive approach and attitude. Exchange of ideas take place at this stage.
Storming is the next stage in which individuals compete for acceptance of their ideas by the rest of the team members. It can be resolved quickly, if, some team members have a certain maturity level. It can sometimes be an unpleasant or painful experience for few or all the members. It can also lead to termination of the team. Thus, it determines the fate of the team.
Norming forms the third stage in the team development process. The group here becomes a cohesive functional unit. Team members possess high morale, become interdependent and leadership is shared. Flow of information is seamless and members feel secure.
Performing is the fourth stage in the team development process. High productivity is witnessed. Group members become loyal and supportive to each other. There also exists high level of autonomy in Decision making process. The main intent at this stage is to achieve the stated mission in a very effective and efficient manner.
Adjourning marks the end of the team development process. It is used to wrap up the activities of the group. Closely attached to it is the feeling of loss or separation from near and dear team mates. The stage acknowledges the efforts and participation of team mates.
Team building process can be wisely adopted and implemented by academicians and trainers to embrace team work skills in individuals. The main aim should always be to create balanced teams. It will help in developing better communication, leadership and other soft skills of individuals indulged in such activities.
PROBLEM STATEMENT:
Previous researches done, have focussed upon only one academic discipline to understand the attitudes of students towards teamwork and team based activities. However, in today's scenario, teams are formed consisting of individuals from varied disciplines in order to incorporate diverse attributes and improve the overall chances of success. Keeping this in mind, the current study aims to compare the attitudes of students, especially Commerce, Science and Management towards teamwork, so as to get a better insight as to whether there exists any difference or not. This will help in formation of teams with correct mix of individuals of different fields.
REVIEW OF LITERATURE:
A team refers to a interconnected people who aim to fulfil a common objective, generally in form of groups. Each member possess complimentary skills so as to help each other fulfil their duties in the best possible way. The concept of team became popular after the publication of Belbin's research on Successful Teams. Later many such studies were conducted that depicted the roles and usefulness of Teams. The main focus of the study was to understand the attitudes of U.S. and Lithuanian students regarding the teamwork and thereby compare the differences in their attitudes. It also sought to investigate the satisfaction levels of both the groups while working in the teams. It surveyed 151 undergraduate students from a regional university of U.S and 95 undergraduate and graduate students from an urban university situated in Lithuania. The data was analyzed with the help of T-test and Mean. The result indicated that the pedagogical benefits of the teamwork had same attitudes at the students end. However, students had different attitudes with regards to whether teams are able to accomplish in better way when compared to individuals working. Thus, despite knowing the benefits of working in the teams, students hesitated in working in teams due to the disadvantages offered and therefore preferred to work alone.
A study was conducted on "Students' Perception On The Effectiveness The study attempted to explore how students perceived towards the effectiveness of team based activities in enriching the learning process. The sample consisted of 70 students selected through random sampling technique from first year accounting diploma students. A questionnaire was used to collect the data. The data so obtained was then analysed with the help of qualitative and quantitative methods. The results indicated that the students irrespective of the gender perceived that the team based activities are helpful in enhancing the learning process. Further, students believed that the team based projects help them to improve academically and in their personal lives.
A study was also conducted by Jane Burdett on "Making Groups Work: The study's main aim and rationale was to investigate the students experience while working in groups. And the aspects that contributed positively. It also sought to explain the extent to which students believed that they have acquired the required competences after working in the group environment. It took into consideration Teamwork, Group work Challenges, Group Dynamics, Assessment and Competition, and Group work organisation. A questionnaire consisting of open ended and close ended questions. The sample consisted of 344 final year business degree students selected from the University of South Australia. Data analysed led to the conclusion that students felt positive about the group based activities. The study also revealed the best aspects of working in groups. Different strategies adopted by students to cope up with the issues were also recommended by these students.
Further, a study has been conducted by AnnegretGoold, Annemieke Craig It was conducted in an Australian University. Its main intent was to understand student perception and experience towards two models adopted by the University for team teaching of a large undergraduate course, studying marketing subjects. The data was primarily collected through the questionnaire method of collecting data. The sample included two different groups of students from consecutive semesters. The survey response was collected from 440 students who attended the final week of the semesters. Majority of students understood the need for working in teams; however the success depends largely upon the composition of teams.
Lisa The study sought to explore the efforts to assess students' perceptions on group based activities and also to determine the best practices in assigning group based activities in a collaborative environment setting. It also intended to identify whether the pre-group instructions helped or affected the students' perception towards collaborative activities. It focussed on two student categories wherein one received the instructions beforehand and other did not received them. A total of 95 students were randomly selected as sample. The study found that pre-group instructions helped the students to implement the idea in better ways.
Dr The main purpose of this research was to investigate the attitude of students towards teamwork while pursuing team based course. The study of this research was done at three points of time; namely; before students have actually begun working in teams on completion of small scale activity in a group consisting of 4-5 members; on completion of comparatively larger scale projects and in similar sized team. The sample consisted of 55 students from first year of Engineering course, by way of Judgment Sampling. It used Qualitative and quantitative methods to analyse the data collected with the help of Questionnaires. The research results revealed the teaching methods that could be adopted to engage students in learning and practicing of team skills. It identified five essentials i.e. positive interdependence, individual accountability, face to face interaction, social skills and group processing. It led to the conclusion the through fun related activities and stress reducing efforts, a higher degree of positive attitude could be attained while working in teams.
An online research was done at Edith Cowan University and it was published • online at http://ro.ecu.edu.au/ceducom. The aim of the study was to understand the perceptions of Asian students about collaborative learning concepts. Semi-structured interviews were conducted with 22 students that stretched to an hour for each individual. Letters of invitation were send to business undergraduate students to participate in the investigation process. In-depth analysis was used to interpret the findings of the interviews conducted.
It was concluded that classroom group discussion was preferred by the Asian students. Students were able to develop better understanding of varied cultures, improve their English based communication skills and garb opportunities to make new friends. However, when it came to assess the group performance, students felt little disheartened due to the fact of sharing marks with others.
A study was conducted on "Teamwork in College of Business Courses: • Student Perceptions" by Stanley M. Widrick, Rochester Institute of Technology. The research aimed to assess how the business students perceived towards teamwork. 393 students were surveyed for the study through the systematic sampling technique. The research results indicated the improvements and their satisfaction levels on working in teams.
Apart from these many other significant researches have been conducted contributing immensely to the understanding of Teamwork activities, its components, factors influencing it and perceptions of students and trainers towards the same.
RESEARCH METHODOLOGY RESEARCH DESIGN
The current research investigation is Cross-Sectional Descriptive Research design. It aims to understand and describe different variables affecting the teamwork skills and attitudes of students towards the same.
RESEARCH OBJECTIVE
Based upon the main intent of the study, the objectives (O) and their corresponding hypothesis (H) can be stated as follows:
O1: To study teamwork skills and attitudes of students from three fields, namely: Commerce, Science and Management. O2: To check whether teamwork skills and attitudes vary with course stream pursued by the student. H1: Teamwork skills and attitudes does not vary with the course stream. O3: To check whether the teamwork skills and attitudes vary with age of the student. H2: Teamwork skills and attitudes does not vary with the age. O4: To verify whether there exists any difference in the attitudes and teamwork skills with the gender of student. H3: There lies no difference in the attitudes and teamwork skills with the gender of student. O5: To check whether educational qualification of the student has any impact on the teamwork skills and attitudes of these students. H4: Educational qualification of the student does not impact the student's teamwork skills and attitudes. 
POPULATION
The population for the research consists of all the students pursuing their studies in different fields of COMMERCE, SCIENCE, and MANAGEMENT from Delhi, India.
SAMPLE
The sample for the current research consists of 152 student respondents. Students were selected through Purposive Sampling Technique for the simple reason that specific types of students who conformed to the criteria were to be studied. The students were selected from three course streams. These were; for Commerce students pursuing their B.Com were selected, for Science, students studying B.Tech and for Management, students pursuing MBA were selected.
INSTRUMENT USED FOR DATA COLLECTION
Primary Data was collected with the help of Questionnaire. The questionnaire developed by O'Neil et al was modified according to the need of current study. This questionnaire was personally administered and also published on internet through Google.docs. The questionnaire consisted of 5 questions on demographic profile of the respondents and 35 statements on Likert scale, where 1 stood for Strongly Disagree and 5 for Strongly Agree. Secondary data was gathered from different published and online journals.
STATISTICAL DATA ANALYSIS
The data was analysed with the help of 19 version of SPSS software. The analysis was done using the Reliability Test-Cronbach Alpha, Independent Sample T-test for demographic profile (Gender and Family Type), One-Way ANOVA for demographic profile (Course Stream, Age, and Educational Qualification), and Factor analysis for the 35 statements on Likert Scale.
LIMITATIONS
The research suffered from lack of time and resources which are major requisites to conduct a mass level investigation.
DATA ANALYSIS AND INTERPRETATIONS
A total of 152 respondents were surveyed for the investigation. It comprised of 61 respondents from Commerce stream, 44 from Management and 47 from Science stream. These respondents were from 5 major age groups; 5 from the age group of 16-18 years, 36 from 18-20 years, 79 from 20-22 years, 25 from 22-24 years and 7 from the age group of 24 years and above. Out of the total respondents were 81 females and 71 males. This study consisted of 6 diploma holders, 60 postgraduates, 80 undergraduates and 6 from varied educational backgrounds. The respondents either belonged to Joint family-50, and Nuclear family type-102.
CRONBACH ALPHA Reliability Statistics
Cronbach's Alpha N of Items
.956 40
The value of Cronbach Alpha reliability analysis is 0.956. Since the value is extremely high, data can be regarded as very/highly reliable. This is because, the past studies indicated that in case value of Cronbach alpha is greater than 0.70, data can be regarded as sufficient and appropriate to conduct the further research. KMO .000
FACTOR ANALYSIS
The value of KMO and Bartlett's Test is greater than 0.50. it is perhaps 0.940. This indicates that the data is highly adequate for applying the factor analysis on present dataset.
The Eigenvalues for 7 components is greater than 1. These components can thus be regarded as the factors for our research.
These factors were called as Leadership Skills, Interpersonal Skills, Task Competency, Information Handling Skills, Delegation Skills, Adaptability Skills and Coordination Skills. These seven factors were further analysed for their variations with the changing demographic profiles of the respondents. We used the significance value of 0.50 as the ideal value for evaluating our hypothesis acceptance or rejections. The hypothesis for analysing the Course Stream was "Teamwork skills and attitudes does not vary with the course stream." The significance value greater than 0.50 indicates that the hypothesis stands true. Keeping this in mind, Hypothesis H1 is accepted for Factors 3, 4,5,6,7 i.e. for Task Competency, Information Handling, Delegation Skills, Adaptability skills and Coordination Skills as the significance value for these factors is greater than 0.50. This implies that these factors remain unaffected with the change in course stream. However, for factors 1 and 2, namely Leadership Skills and Interpersonal skills the significance value is smaller than 0.50. Hence the hypothesis H1 stands rejected. It further indicates that there lies a difference in the Leadership skills and Interpersonal skills of students with the change in Course stream. The probable reason could be that Management students are groomed better for becoming leaders in their future while Commerce students are less given training for the same and Science students are seldom guided for these skills. The hypothesis used to analyse the effect of age group on the perceptions and teamwork skills of students was "Teamwork skills and attitudes does not vary with the age." The significance value for all the factors is greater than 0.50. It indicates that our hypothesis is true and hence, we can conclude that the change in age group does not cause any significant difference in the attitudes and teamwork skills of the students.
ANOVA ON AGE GROUP OF RESPONDENT
The hypothesis used for this demography was "There lies no difference in the attitudes and teamwork skills with the gender of student." As we can notice that the significance value for all the factors is greater than 0.50 we can say that our hypothesis stands true and gender of the respondent does not affect any factor of teamwork skills. The hypothesis used was "Educational qualification of the student does not impact the student's teamwork skills and attitudes." The significance value for all the factors is greater than 0.50. We can say that the hypothesis is correct and so the educational qualification of the respondent has no effect on the attitudes towards teamwork and teamwork skills. 
Independent Samples Test

INDEPENDENT SAMPLE T-TEST FOR FAMILY TYPE OF RESPONDENT
The hypothesis for this demographic profile was "Type of family of the students does not cause any difference in student's attitude and their teamwork skills." The significance value for all the factors is more than 0.50. this implies that the family type of the respondent is immaterial in affecting the teamwork skills and students attitudes towards the same.
CONCLUSION
The study led to derivation of seven factors significantly affecting Teamwork skills. These are namely, Leadership Skills, Interpersonal Skills, Task Competency, Information Handling Skills, Delegation skills, Adaptability Skills and Coordination Skills. These factors help one study the concept of Team Dynamics in different fields of education. Further, these factors can be studied with regards to the demographic profiles of the respondents to develop a better understanding of how attitudes change with a change in demographics. From the data analysis, we can conclude that no significant difference is caused to the perceptions of students towards the teamwork skills with a change in the Age, Gender, Educational Qualification and family type of the student. However, a difference does lie in the attitudes when students from different 
RECOMMENDATIONS
Today, education needs have diversified. The need to adopt a more holistic approach, combining best of every discipline is highly needed. The educational institutes must focus to collaborate with the industry experts in order to get a glimpse of what to incorporate in the course curriculum and what type of teaching pedagogy should be adopted to suit the demands of the industry.
More and more team activities should be incorporated in delivering teaching lectures.
Assessment criteria should be based upon how well the student is able to use interpersonal and soft skills while presenting/ working in groups or teams.
MANAGERIAL IMPLICATIONS
This research has got an immense scope when it comes to deciding its managerial implications. The study can be used to learn about the attitudes of students who are potential trainees for the organisation. It can also be used by the companies operating at international level who offer technical products but simultaneously require managers from varied disciplines to run the organisation smoothly, for collaborating such people into a correct and profitable mix. This study can be used by Hr personnel to decide about the job profile and career plan for each individual hired. When the managers will be well equipped with the information needs and KSA's of individuals from different fields, they will be in a better position to gain a higher competitive edge. 
